Iceland Equal Pay Certification Standard (IST 85)
— Mandatory Equal-Pay Law 2018
Gender Equality - Good practice - Islandia
Puntuacion de calidad: 100/100
Solidez de la evidencia: Observational / pre—post

Resumen

Iceland's 2018 law made it the world's first country to require all employers with 25+ workers to certify
gender-equal pay under standard iST 85. Non-compliant firms face fines. Pay audits must be renewed every
three years.

Dimensiones clave

Dimensioén Puntuacion

Transferability / replicability 3/3
Impact on gender equality 1/1
Effectiveness 1/1
Efficiency 1/1
Evaluated outcomes 1/1
Sustainability 1/1
Achievement / evidence 11
Gender-mainstreaming embedding 1/1
Curator validation 1/1

Evaluado por C-NAPSE

Fuentes de datos

C-NAPSE web research — consultado el 2026-06-20

Directorate of Equality (Jafnréttisstofa) / Government of Iceland — consultado el 2026-06-20
Kvenréttindafélag Islands — Equal Pay Standard resource — consultado el 2026-06-20
Academic evaluation: Social Politics, Oxford University Press (2022) — consultado el 2026-06-20
PayAnalytics — Iceland Equal Pay Law overview — consultado el 2026-06-20

Citar — Evidoria. Iceland Equal Pay Certification Standard (IST 85) — Mandatory Equal-Pay Law 2018. ID persistente:
8102a697-dc62-42fa-a69f-4f04ec2chOc7.

Evidoria — the Evidence Observatory, by C-NAPSE - evidoria.eu


https://kvenrettindafelag.is/en/resources/equal-pay-standard/
https://kvenrettindafelag.is/en/resources/equal-pay-standard/
https://kvenrettindafelag.is/en/resources/equal-pay-standard/
https://academic.oup.com/sp/article/29/2/477/6032742
https://www.payanalytics.com/resources/articles/pay-equity-laws-iceland-equal-pay-certification

