Campanas de talento "Move to Vilnius" +
International House Vilnius

City Innovation Library - Good practice - Lituania

Puntuacion de calidad: 76/100
Solidez de la evidencia: Descriptive / self-reported

Resumen

Vilnius combina campafias audaces de atraccién de talento basadas en insights (p. ej. "¢ Despedido por
Meta o Twitter? Muévete a Vilnius") con la International House Vilnius, un centro integral de reubicacion que
atiende a ~1.300 personas al mes.

Dimensiones clave

Dimensioén Puntuacion

Transferability / demonstrated replication 3/3
Scalability 2/3
Sustainability / continuity 2/3
Innovation 3/3
Inclusiveness / equity 2/3
Multi-stakeholder collaboration 2/3
Evidence of impact / measured results 2/3

Evaluado por C-NAPSE
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https://www.govilnius.lt/
https://www.govilnius.lt/
https://sifted.eu/articles/vilnius-trying-to-attract-international-tech-talent
https://www.citynationplace.com/how-vilnius-leveraged-global-news-coverage-of-mass-layoffs-from-the-tech-giants-into-a-successful-talent-attraction-campaign

