Air France Professional Equality Between Women
and Men - 2022-2024

Gender Equality - Good practice - France - National
Score de qualité : 96/100
Niveau de preuve : Descriptive / self-reported

Résumé

Air France is committed to achieving 35% female representation on its management committees by 2027 and
40% by 2030. This ambitious goal is part of the "Air France Agreement on Professional Equality Between
Women and Men - 2022-2024," which focuses on providing women with access

Dimensions clés

Dimension Score

Transferability / replicability 2/3
Impact on gender equality 1/1
Effectiveness 1/1
Efficiency 1/1
Evaluated outcomes 1/1
Achievement / evidence 1/1
Sustainability 1/1
Gender-mainstreaming embedding 1/1
Curator validation 1/1

Evalué par ProPEGE consortium (Equal Leadership)
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