Australia's Pay Secrecy Ban — Secure Jobs,
Better Pay Act 2022 (Fair Work Act)

Gender Equality - Good practice - Australia
Quiality score: 67/100
Evidence strength: Moderate

Summary

The Secure Jobs, Better Pay Act 2022 voids pay-secrecy clauses in awards and agreements and bans them
in new contracts, giving employees a protected right to discuss pay. Impact on the gap is not yet evaluated.

Key dimensions

Dimension Score

Transferability / replicability 3/3
Impact on gender equality 0/1
Effectiveness 0/1
Efficiency 1/1
Evaluated outcomes 0/1
Sustainability 1/1
Achievement / evidence 1/1
Gender-mainstreaming embedding 1/1
Curator validation 1/1

Evaluated by C-NAPSE

Data sources

C-NAPSE web research — accessed 2026-09-30

Australian Government / Fair Work Ombudsman — accessed 2026-09-30

Studio Legal — Key changes to Australia's pay secrecy laws — accessed 2026-09-30
Chamberlains Law Firm — Pay secrecy clauses now banned — accessed 2026-09-30
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