Boston Women's Workforce Council — 100%
Talent Compact and Biennial Wage-Gap
Measurement

Gender Equality - Good practice - United States of America
Quiality score: 63/100
Evidence strength: Moderate

Summary

Voluntary compact of 250+ Greater Boston employers that submit anonymised payroll data for biennial
gender and racial wage-gap measurement; the 2023 report found the gender gap down 30% (30c to 21c).

Key dimensions

Dimension Score

Transferability / replicability 2/3
Impact on gender equality 1/1
Effectiveness 1/1
Efficiency 0/1
Evaluated outcomes 11
Sustainability 1/1
Achievement / evidence 1/1
Gender-mainstreaming embedding 0/1
Curator validation 0/1

Evaluated by C-NAPSE

Data sources

C-NAPSE web research — accessed 2026-09-30

Boston Women's Workforce Council (City of Boston / Mayor's Office) — accessed 2026-09-30
Boston Women's Workforce Council — accessed 2026-09-30

BU Hariri Institute: 30% decline in the gender wage gap — accessed 2026-09-30

Boston Globe analysis (2022) — accessed 2026-09-30
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https://thebwwc.org/
https://thebwwc.org/
https://thebwwc.org/
https://www.bu.edu/hic/2023/12/19/boston-womens-workforce-council-finds-30-percent-decline-gender-wage-gap
https://www.bostonglobe.com/2022/07/13/business/gender-wage-gap-widened-after-state-passed-equal-pay-law-beacon-hill-can-make-fix/

