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Quiality score: 67/100
Evidence strength: Quasi-experimental

Summary

California voids virtually all employee non-compete contracts (§16600). A natural experiment when Michigan
accidentally reversed its own ban in 1985 showed enforcement cuts inventor job mobility by 8.1%, rising to
16.2% for narrow technical specialists.

Key dimensions

Dimension Score

Evidence of impact / measured results 3/3
Transferability / demonstrated replication 2/3
Scalability 2/3
Sustainability / continuity 3/3
Innovation 2/3
Inclusiveness / equity 1/3
Multi-stakeholder collaboration 1/3

Evaluated by C-NAPSE
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