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Quiality score: 76/100
Evidence strength: Randomised controlled trial

Summary

A field experiment in 24 Bangladeshi garment factories randomly gave equally "marginal” men and women
supervisor roles. Women started behind on ratings due to worker bias, closed the gap in ~4 months, and
were retained above baseline.

Key dimensions

Dimension Score

Evidence of impact / measured results 3/3
Transferability / demonstrated replication 2/3
Scalability 2/3
Sustainability / continuity 2/3
Innovation 2/3
Inclusiveness / equity 3/3
Multi-stakeholder collaboration 2/3
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