Czechia's Pay-Secrecy Ban in the Labour Code
(2025) — Employees May Openly Discuss Pay,
Fines up to CZK 400,000

Gender Equality - Good practice - Czechia
Quiality score: 41/100
Evidence strength: Moderate

Summary

Since 1 June 2025 the Czech Labour Code bars employers from enforcing pay-secrecy clauses, with fines
up to CZK 400,000, ahead of the planned 2027 EU Pay Transparency Directive transposition.

Key dimensions

Dimension Score

Transferability / replicability 2/3
Impact on gender equality 0/1
Effectiveness 0/1
Efficiency 0/1
Evaluated outcomes 0/1
Sustainability 1/1
Achievement / evidence 1/1
Gender-mainstreaming embedding 0/1
Curator validation 1/1

Evaluated by C-NAPSE
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