Daadkracht werkt! Monitor Talent naar de Top
2016 (the Netherlands)
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Quiality score: 81/100
Evidence strength: Observational / pre—post

Summary

The purpose of the Charter Talent to the Top is to achieve a higher inflow, promotion and retention of the
number of women at the top. Signing the charter is voluntary, but not without obligations. Charter signatories
commit themselves to measurable gender diversity goals, and ac

Key dimensions

Dimension Score

Transferability / replicability 3/3
Impact on gender equality 1/1
Effectiveness 1/1
Evaluated outcomes 11
Achievement / evidence 1/1
Sustainability 1/1
Gender-mainstreaming embedding 1/1
Curator validation 0/1

Evaluated by ProPEGE consortium (Equal Leadership)

Data sources
ProPEGE — Equal Leadership catalogue — accessed 2026-06-14

Practice website — accessed 2026-06-14
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