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Summary

The aim of this study was to investigate to what extent, and if at all, the transition path to modern democracy
was accompanied by adequate political participation of women in management positions and the executive
branch. It thus relates to the sphere of political power. The que

Key dimensions

Dimension Score

Transferability / replicability 2/3
Effectiveness 1/1
Evaluated outcomes 1/1
Achievement / evidence 11
Sustainability 11
Gender-mainstreaming embedding 0/1
Curator validation 11
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