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Summary

The primary objective of the paper is to explore the management style of women, as well as their distinctive
characteristics. It is believed that these distinctive features have a major influence upon their career-related
behavior. The contribution tries to underscore the fact th

Key dimensions

Dimension Score

Transferability / replicability 3/3
Impact on gender equality 1/1
Effectiveness 1/1
Evaluated outcomes 11
Achievement / evidence 1/1
Sustainability 1/1
Gender-mainstreaming embedding 1/1
Curator validation 0/1

Evaluated by ProPEGE consortium (Equal Leadership)

Data sources
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Practice website — accessed 2026-06-14
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