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Summary

MIT's 2018 'Gender Shades' audit found facial-analysis systems misclassified darker-skinned women's
gender up to 34.7% of the time vs under 1% for lighter-skinned men — evidence cited when Amazon paused
police use of Rekognition and IBM exited facial recognition.

Key dimensions

Dimension Score

Transferability / replicability 3/3
Impact on gender equality 1/1
Effectiveness 1/1
Efficiency 0/1
Evaluated outcomes 1/1
Sustainability 1/1
Achievement / evidence 11
Gender-mainstreaming embedding 1/1
Curator validation 1/1
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