Greenland's Act on Gender Equality and Council
of Gender Equality

Gender Equality - Good practice - Greenland
Quiality score: 67/100
Evidence strength: Descriptive / self-reported

Summary

In 2011 Greenland's government legislated gender quotas for boards of public and publicly-owned
companies; a 2013 Act on Gender Equality followed, creating a Council of Gender Equality. Despite 61% of
women holding higher education degrees, women hold only about 38% of management

Key dimensions

Dimension Score

Transferability / replicability 3/3
Impact on gender equality 0/1
Effectiveness 0/1
Efficiency 0/1
Evaluated outcomes 1/1
Sustainability 1/1
Achievement / evidence 11
Gender-mainstreaming embedding 1/1
Curator validation 1/1

Evaluated by C-NAPSE
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