Houston ISD's EVAAS Teacher Scores — a Court
Finds Teachers Had No Meaningful Way to Check
an Algorithm's Verdict
Al in the Public Sector - Good practice - United States of America
Quiality score: 33/100
Evidence strength: Cautionary / limited

Summary

Houston ISD used SAS's proprietary EVAAS value-added scores for teacher appraisal and dismissal. A 2017
federal ruling said teachers could not check their scores; the district settled and stopped using them to fire
teachers.

Key dimensions

Dimension Score

Evidence of impact / measured public value 1/3
Transparency, fairness & accountability 0/3
Transferability / demonstrated replication 2/3
Scalability beyond pilot 1/3
Governance, capability & sustainability 1/3
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