India's Equal Remuneration Mandate: Persistent
Wage Gaps Despite the Code on Wages

Gender Equality - Good practice - India

Quiality score: 37/100
Evidence strength: Cautionary / limited

Summary

India has barred gender-based wage discrimination since the 1976 Equal Remuneration Act, now folded into
the Code on Wages (2019, in force nationwide since Nov 2025). Official PLFS data still show large gaps:
rural salaried women earned about 68% of men's wages in 2024.

Key dimensions

Dimension Score

Transferability / replicability 1/3
Impact on gender equality 0/1
Effectiveness 0/1
Efficiency 0/1
Evaluated outcomes 1/1
Sustainability 1/1
Achievement / evidence 0/1
Gender-mainstreaming embedding 1/1
Curator validation 0/1
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