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India's Equal Remuneration Mandate: Persistent
Wage Gaps Despite the Code on Wages

Gender Equality · Good practice · India

Quality score: 37/100

Evidence strength: Cautionary / limited

Summary

India has barred gender-based wage discrimination since the 1976 Equal Remuneration Act, now folded into
the Code on Wages (2019, in force nationwide since Nov 2025). Official PLFS data still show large gaps:
rural salaried women earned about 68% of men's wages in 2024.

Key dimensions

Dimension Score

Transferability / replicability 1/3

Impact on gender equality 0/1

Effectiveness 0/1

Efficiency 0/1

Evaluated outcomes 1/1

Sustainability 1/1

Achievement / evidence 0/1

Gender-mainstreaming embedding 1/1

Curator validation 0/1

Evaluated by C-NAPSE

Data sources

C-NAPSE web research — accessed 2026-09-28

Ministry of Labour & Employment; Ministry of Statistics and Programme Implementation, Government of India
— accessed 2026-09-28

IBA: Rethinking Indian law on equal pay — accessed 2026-09-28

MoSPI: PLFS Annual Report July 2023–June 2024 (press note) — accessed 2026-09-28

Cite this — Evidoria. India's Equal Remuneration Mandate: Persistent Wage Gaps Despite the Code on Wages. Persistent ID:
84998075-1ff7-4d50-8c81-bb28dca009dd.

https://www.ibanet.org/rethinking-Indian-law-on-equal-pay-towards-gender-pay-equality-in-workplace
https://www.ibanet.org/rethinking-Indian-law-on-equal-pay-towards-gender-pay-equality-in-workplace
https://www.ibanet.org/rethinking-Indian-law-on-equal-pay-towards-gender-pay-equality-in-workplace
https://www.mospi.gov.in/sites/default/files/press_release/Press_note_AR_PLFS_2023_24_22092024.pdf

