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Quiality score: 40/100
Evidence strength: Quasi-experimental

Summary

Two heads are better than one.” It's a familiar expression—and one that businesses might want to heed. The
authors’ study of 87 companies led by co-CEOs showed that those firms tended to generate better returns
than did peer companies with a sole CEO. Successful power sharing at

Key dimensions

Dimension Score

Transferability / replicability 1/3
Impact on gender equality 1/1
Effectiveness 1/1
Evaluated outcomes 11
Curator validation 0/1
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