Ley Integral para Personas Trans, Art. 12 —
Uruguay's 1% Public-Sector Employment Quota
for Transgender People
Gender Equality - Good practice - Uruguay
Quiality score: 59/100
Evidence strength: Moderate

Summary

Uruguay's 2018 Comprehensive Law for Trans Persons reserves 1% of new public-sector posts for
transgender people; official monitoring shows real but partial uptake, with implementation uneven across
state bodies.

Key dimensions

Dimension Score

Transferability / replicability 1/3
Impact on gender equality 1/1
Effectiveness 0/1
Efficiency 0/1
Evaluated outcomes 1/1
Sustainability 1/1
Achievement / evidence 0/1
Gender-mainstreaming embedding 1/1
Curator validation 1/1

Evaluated by C-NAPSE

Data sources

C-NAPSE web research — accessed 2026-09-26

Ministerio de Desarrollo Social (MIDES), Uruguay — accessed 2026-09-26
Presidencia Uruguay — Ley Trans: componentes de la ley — accessed 2026-09-26
Infobae — Ley trans de Uruguay, cuatro afios, pocos avances — accessed 2026-09-26
MIDES — Ley N° 19.684 Integral para Personas Trans — accessed 2026-09-26
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