Norway's Fathers' Quota (1993) — Evidence on a
Reserved Paternity-Leave Period
Gender Equality - Good practice - Norway
Quiality score: 44/100
Evidence strength: Moderate

Summary

Norway reserved part of parental leave for fathers in 1993. Register studies find school gains at 16 when the
father is better educated, mixed effects on fathers' earnings (none vs -2.1%) and no labour-market gain for
mothers.

Key dimensions

Dimension Score

Transferability / replicability 3/3
Impact on gender equality 0/1
Effectiveness 0/1
Efficiency 0/1
Evaluated outcomes 1/1
Sustainability 1/1
Achievement / evidence 0/1
Gender-mainstreaming embedding 1/1
Curator validation 0/1

Evaluated by C-NAPSE
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