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Pamir Innovation Hub's 'Impact Sourcing' Model
Turns Digital Skills Training into Remote Jobs in

Khorog, Tajikistan
Digital Inclusion · Good practice · Tajikistan

Quality score: 92/100

Evidence strength: Descriptive / self-reported

Summary

In remote Khorog, Tajikistan, UNICEF and Pamir Innovation Hub train NEET youth in ICT, web and
data-entry skills and place them in real remote jobs; graduates now staff a data-entry firm serving 500+ US
businesses, employing 45 young people aged 22–35.

Key dimensions

Dimension Score

Innovation level 3/5

Sustainability (ongoing) 1/1

Evaluation evidence 1/1

Demonstrated reach 1/1

Documented learning 1/1

Evaluated by C-NAPSE

Data sources

C-NAPSE web research — accessed 2026-09-14

UNICEF Tajikistan & Pamir Innovation Hub, with Tajikistan's Ministry of Labour, Employment and Migration
(EU-funded) — accessed 2026-09-14

UN Tajikistan: Empowering young people through remote working and digital skilling — accessed
2026-09-14

UNICEF Tajikistan: Empowering young people through remote working and digital skilling — accessed
2026-09-14

UNICEF Tajikistan: New Remote Job Center is opened in Shugnan — accessed 2026-09-14

Cite this — Evidoria. Pamir Innovation Hub's 'Impact Sourcing' Model Turns Digital Skills Training into Remote Jobs in Khorog,
Tajikistan. Persistent ID: 2ef2503a-dc51-4fee-badb-25028f7390aa.

https://tajikistan.un.org/en/240230-empowering-young-people-through-remote-working-and-digital-skilling
https://tajikistan.un.org/en/240230-empowering-young-people-through-remote-working-and-digital-skilling
https://tajikistan.un.org/en/240230-empowering-young-people-through-remote-working-and-digital-skilling
https://tajikistan.un.org/en/240230-empowering-young-people-through-remote-working-and-digital-skilling
https://www.unicef.org/tajikistan/stories/empowering-young-people-through-remote-working-and-digital-skilling
https://www.unicef.org/tajikistan/press-releases/new-remote-job-center-opened-shugnan

