Prince Edward Island Pay Equity Act (1988) —
Public-Sector Job-Comparison Pay Equity
Gender Equality - Good practice - Canada
Quiality score: 85/100
Evidence strength: Strong

Summary

1988 law requiring PEI public employers to correct pay for female-dominated job classes through
gender-neutral job evaluation. Women's full-time wages rose from 70.3% to 80.8% of men's (c.1994,
attributed largely to the Act); the public-sector gap is 2% in 2026.

Key dimensions

Dimension Score

Transferability / replicability 2/3
Impact on gender equality 1/1
Effectiveness 1/1
Efficiency 0/1
Evaluated outcomes 1/1
Sustainability 1/1
Achievement / evidence 11
Gender-mainstreaming embedding 1/1
Curator validation 1/1

Evaluated by C-NAPSE

Data sources

C-NAPSE web research — accessed 2026-10-11

Government of Prince Edward Island — Pay Equity Bureau — accessed 2026-10-11
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