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Quebec's Pay Equity Act — 2019 Amendments:
Retroactive Adjustments and Five-Year Audits

Gender Equality · Good practice · Canada

Quality score: 41/100

Evidence strength: Moderate

Summary

Since 10 April 2019 Quebec employers with 10+ staff must audit pay equity every five years, post results and
pay adjustments retroactively to the date a gap arose; the CNESST handles complaints.

Key dimensions

Dimension Score

Transferability / replicability 2/3

Impact on gender equality 1/1

Effectiveness 0/1

Efficiency 0/1

Evaluated outcomes 0/1

Sustainability 1/1

Achievement / evidence 0/1

Gender-mainstreaming embedding 1/1

Curator validation 0/1

Evaluated by C-NAPSE

Data sources

C-NAPSE web research — accessed 2026-09-30

Government of Quebec / Commission des normes, de l'équité, de la santé et de la sécurité du travail
(CNESST) — accessed 2026-09-30

Mercer: Quebec's pay equity changes take effect — accessed 2026-09-30

Lavery: Amendments to the Pay Equity Act — accessed 2026-09-30
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https://www.cnesst.gouv.qc.ca/en/prevention-and-safety/pay-equity
https://www.cnesst.gouv.qc.ca/en/prevention-and-safety/pay-equity
https://www.cnesst.gouv.qc.ca/en/prevention-and-safety/pay-equity
https://www.mercer.com/en-us/insights/law-and-policy/canada-quebec-pay-equity-changes-take-effect/
https://www.lavery.ca/en/publications/our-publications/3164-pay-equity-act-quebec-what-are-the-changes-to-expect-for-employers-and-what-can-the-cnesst-do.html

