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Quiality score: 44/100
Evidence strength: Descriptive / self-reported

Summary

The report leverages multiple sources of information and analytical and qualitative tools to derive the
conclusions and insights shared. Given the complexity of the topic and multiple possible confounding factors,
established patterns and relationships should not be interpreted a

Key dimensions

Dimension Score

Transferability / replicability 2/3
Impact on gender equality 1/1
Effectiveness 1/1
Evaluated outcomes 11
Curator validation 0/1

Evaluated by ProPEGE consortium (Equal Leadership)

Data sources

ProPEGE — Equal Leadership catalogue — accessed 2026-06-14
Practice website — accessed 2026-06-14

Promoter website — accessed 2026-06-14
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