The Netherlands' Delayed Transposition of the EU
Pay Transparency Directive

Gender Equality - Good practice - Netherlands

Quiality score: 26/100

Evidence strength: Cautionary / limited

Summary

The Netherlands missed the EU's 7 June 2026 deadline to transpose the Pay Transparency Directive,
pushing employer pay-structure and reporting duties to 2027-2031. The European Commission publicly
objected, calling the delay unacceptable for equal pay rights.

Key dimensions

Dimension Score

Transferability / replicability 1/3
Impact on gender equality 0/1
Effectiveness 0/1
Efficiency 0/1
Evaluated outcomes 0/1
Sustainability 1/1
Achievement / evidence 0/1
Gender-mainstreaming embedding 1/1
Curator validation 0/1
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