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Sumário

A lei iraniana de julho de 2016 reduziu o horário de trabalho remunerado de mães de crianças pequenas de
44 para 36 horas semanais, com o objetivo de as apoiar; investigação independente da HRW e um estudo
académico associado ao Banco Mundial concluíram que, pelo contrário, reduziu a disponibilidade dos
empregadores para contratar ou manter essas mulheres.

Dimensões-chave

Dimensão Pontuação

Transferability / replicability 1/3

Impact on gender equality 0/1

Effectiveness 0/1

Efficiency 0/1

Evaluated outcomes 1/1

Sustainability 0/1

Achievement / evidence 0/1

Gender-mainstreaming embedding 0/1

Curator validation 1/1

Avaliado por C-NAPSE

Fontes de dados

C-NAPSE web research — acedido a 2026-07-17

Government of Iran (Ministry of Cooperatives, Labour and Social Welfare) — acedido a 2026-07-17

Human Rights Watch — It's a Men's Club — acedido a 2026-07-17

World Bank Open Data — Female LFP, Iran — acedido a 2026-07-17

World Bank working paper — Female labor reform, Iran — acedido a 2026-07-17
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https://thedocs.worldbank.org/en/doc/088691025d1a39441a199d8ea31e1d1a-0280032023/original/Female-labor-reform-Iran.pdf
https://thedocs.worldbank.org/en/doc/088691025d1a39441a199d8ea31e1d1a-0280032023/original/Female-labor-reform-Iran.pdf
https://www.hrw.org/report/2017/05/26/its-mens-club/discrimination-against-women-irans-job-market
https://data.worldbank.org/indicator/SL.TLF.CACT.FE.ZS?locations=IR
https://thedocs.worldbank.org/en/doc/088691025d1a39441a199d8ea31e1d1a-0280032023/original/Female-labor-reform-Iran.pdf

