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Sumário

Reclamações de igualdade salarial de pessoal maioritariamente feminino tornaram-se um passivo de
650–760 M£ (jun. 2023), contribuíram para um aviso da secção 114 e foram resolvidas em out. 2025, em
termos confidenciais e sem admissão de responsabilidade.

Dimensões-chave

Dimensão Pontuação

Transferability / replicability 2/3

Impact on gender equality 0/1

Effectiveness 0/1

Efficiency 0/1

Evaluated outcomes 0/1

Sustainability 0/1

Achievement / evidence 1/1

Gender-mainstreaming embedding 0/1

Curator validation 1/1

Avaliado por C-NAPSE

Fontes de dados

C-NAPSE web research — acedido a 2026-10-08

Birmingham City Council; UNISON; GMB — acedido a 2026-10-08

Local Government Lawyer — settlement — acedido a 2026-10-08

Public Finance — 2012 Supreme Court ruling — acedido a 2026-10-08

GMB — section 114 notice — acedido a 2026-10-08
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https://www.localgovernmentlawyer.co.uk/litigation-and-enforcement/400-litigation-news/62506-birmingham-settles-historic-equal-pay-claims
https://www.localgovernmentlawyer.co.uk/litigation-and-enforcement/400-litigation-news/62506-birmingham-settles-historic-equal-pay-claims
https://www.localgovernmentlawyer.co.uk/litigation-and-enforcement/400-litigation-news/62506-birmingham-settles-historic-equal-pay-claims
https://www.publicfinance.co.uk/news/2012/10/birmingham-equal-pay-claims-can-go-ahead-supreme-court-rules
https://www.gmb.org.uk/news/gmb-responds-to-birmingham-city-council-issuing-a-section-114-notice

