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Sumário

A Califórnia exige dados salariais anuais por género e raça desde 2020; a SB 1162 (2023) também obriga a
divulgar faixas salariais nas ofertas de emprego. Os dados de 2024, com ~8 milhões de trabalhadores, ainda
mostram um fosso salarial persistente.

Dimensões-chave

Dimensão Pontuação

Transferability / replicability 3/3

Impact on gender equality 1/1

Effectiveness 0/1

Efficiency 0/1

Evaluated outcomes 1/1

Sustainability 1/1

Achievement / evidence 1/1

Gender-mainstreaming embedding 1/1

Curator validation 1/1

Avaliado por C-NAPSE

Fontes de dados

C-NAPSE web research — acedido a 2026-09-23

California Civil Rights Department — acedido a 2026-09-23

California Civil Rights Department – 2024 Pay Data Release — acedido a 2026-09-23

CalMatters – California pay transparency law explained — acedido a 2026-09-23
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https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2026/03/2026.03.26-2024-Pay-Data-Release.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2026/03/2026.03.26-2024-Pay-Data-Release.pdf
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2026/03/2026.03.26-2024-Pay-Data-Release.pdf
https://calmatters.org/economy/2023/03/california-pay-transparency-law-2/

