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Sumaério

Um experimento em 24 fabricas do Bangladesh deu a homens e mulheres igualmente "marginais" cargos de
supervisdo. As mulheres comecgaram atrds por preconceito dos trabalhadores, recuperaram em ~4 meses e
foram retidas acima da taxa inicial.
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Dimensao Pontuacao

Evidence of impact / measured results 3/3
Transferability / demonstrated replication 2/3
Scalability 2/3
Sustainability / continuity 2/3
Innovation 2/3
Inclusiveness / equity 3/3
Multi-stakeholder collaboration 2/3
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