Proibicao do sigilo salarial no Cédigo do Trabalho
checo (2025) — os trabalhadores podem discutir
salarios, coimas até 400 000 CZK
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Sumaério

Desde 1 de junho de 2025, o Cédigo do Trabalho checo impede os empregadores de impor clausulas de
sigilo salarial, com coimas até 400 000 CZK, antes da transposicao prevista para 2027 da Diretiva de
Transparéncia Salarial.

Dimensdes-chave

Dimensao Pontuacao

Transferability / replicability 2/3
Impact on gender equality 0/1
Effectiveness 0/1
Efficiency 0/1
Evaluated outcomes 0/1
Sustainability 1/1
Achievement / evidence 11
Gender-mainstreaming embedding 0/1
Curator validation 1/1
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C-NAPSE web research — acedido a 2026-10-20

Czech Ministry of Labour and Social Affairs / Parliament of the Czech Republic — acedido a 2026-10-20
Expats.cz — Why it's now OK to discuss your salary in Czechia — acedido a 2026-10-20

CMS — Pay transparency in the Czech Republic, part 2 — acedido a 2026-10-20

GPA — Czechia: employees may now openly discuss their salaries — acedido a 2026-10-20
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https://gpa.net/blogs/emea-1/czechia-employees-may-now-openly-discuss-their-salaries
https://gpa.net/blogs/emea-1/czechia-employees-may-now-openly-discuss-their-salaries
https://www.expats.cz/czech-news/article/no-more-secrecy-why-it-s-now-ok-to-talk-about-your-salary-in-czechia
https://cms.law/en/cze/legal-updates/pay-transparency-in-the-czech-republic-new-employers-obligations-towards-employees-and-applicants-for-employment-part-2
https://gpa.net/blogs/emea-1/czechia-employees-may-now-openly-discuss-their-salaries

