Female representation in Leadership - Jayme da
Costa
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Pontuacéo de qualidade: 82/100
Forca da evidéncia: Descriptive / self-reported
Sumario

Despite operating in an industry traditionally dominated by men, Jayme da Costa is committed to combating
gender stereotypes and promoting a culture of equality and inclusion. Currently, 21% of the company’s
workforce are women, a notable figure in the technology sector. Even mor

Dimensdes-chave

Dimensao Pontuacao

Impact on gender equality 1/1
Effectiveness 1/1
Efficiency 1/1
Achievement / evidence 11
Sustainability 1/1
Transferability / replicability 1/3
Gender-mainstreaming embedding 1/1
Curator validation 1/1

Avaliado por ProPEGE consortium (Equal Leadership)

Fontes de dados

ProPEGE — Equal Leadership catalogue — acedido a 2026-06-14
Practice website — acedido a 2026-06-14

Promoter website — acedido a 2026-06-14

Citar — Evidoria. Female representation in Leadership - Jayme da Costa. ID persistente:
3cf8d6e3-553c-4ac2-bdd7-b7975a8e6172.
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