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Sumário

Uma meta voluntária, liderada pelas empresas, elevou os lugares de mulheres nos conselhos do FTSE 350
de 9,5% em 2011 para 43% no final de 2025, superando antecipadamente a meta de 40% — mas as
mulheres ocupam apenas 8% dos cargos de CEO e 21% de CFO, mostrando que mais lugares não
significam mais poder executivo.

Dimensões-chave

Dimensão Pontuação

Transferability / replicability 2/3

Impact on gender equality 1/1

Effectiveness 1/1

Efficiency 0/1

Evaluated outcomes 1/1

Sustainability 1/1

Achievement / evidence 1/1

Gender-mainstreaming embedding 0/1

Curator validation 0/1

Avaliado por C-NAPSE

Fontes de dados

C-NAPSE web research — acedido a 2026-09-28

FTSE Women Leaders Review (business-led, UK Department for Business and Trade-sponsored);
successor to the Davies Review (2011) and Hampton-Alexander Review (2016–2021) — acedido a
2026-09-28

FTSE Women Leaders Review — official reports — acedido a 2026-09-28

Linklaters — FTSE Women Leaders Review 2025 analysis — acedido a 2026-09-28

Freshfields — five years on analysis — acedido a 2026-09-28

Citar — Evidoria. FTSE Women Leaders Review — Metas Voluntárias de Género para Conselhos e Lideranças no Reino Unido.
ID persistente: 48b58419-ea00-4513-949b-a6b7ac3d7e68.

https://ftsewomenleaders.com/
https://ftsewomenleaders.com/
https://ftsewomenleaders.com/
https://ftsewomenleaders.com/
https://www.linklaters.com/en/insights/blogs/employmentlinks/2026/february/ftse-women-leaders-review-2025
https://www.freshfields.com/en/our-thinking/blogs/risk-and-compliance/ftse-women-leaders-review-2026-achieving-gender-balance-five-years-on-102mkno

