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Sumario

A india proibe a discriminacéo salarial por género desde a Lei de Remuneragéo Igual de 1976, hoje
integrada no Codigo de Saléarios (2019, em vigor em todo o pais desde novembro de 2025). Dados oficiais
do PLFS ainda mostram disparidades grandes: as trabalhadoras assalariadas rurais ganhavam cerca de
68% do salario dos homens em 2024.

Dimensdes-chave

Dimensao Pontuacao

Transferability / replicability 1/3
Impact on gender equality 0/1
Effectiveness 0/1
Efficiency 0/1
Evaluated outcomes 1/1
Sustainability 1/1
Achievement / evidence 0/1
Gender-mainstreaming embedding 1/1
Curator validation 0/1
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C-NAPSE web research — acedido a 2026-09-28

Ministry of Labour & Employment; Ministry of Statistics and Programme Implementation, Government of India
— acedido a 2026-09-28

IBA: Rethinking Indian law on equal pay — acedido a 2026-09-28
MoSPI: PLFS Annual Report July 2023-June 2024 (press note) — acedido a 2026-09-28
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