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Sumario

A alteracéo de 2022 a Lei de Promogéo da Participacdo Ativa das Mulheres do Jap&o obriga empregadores
com 301+ trabalhadores a divulgar anualmente a disparidade salarial de género, incluindo-a nos relatérios
de valores mobiliarios das empresas cotadas desde janeiro de 2023.

Dimensdes-chave

Dimensao Pontuacao

Transferability / replicability 2/3
Impact on gender equality 0/1
Effectiveness 0/1
Efficiency 0/1
Evaluated outcomes 0/1
Sustainability 1/1
Achievement / evidence 0/1
Gender-mainstreaming embedding 1/1
Curator validation 1/1
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C-NAPSE web research — acedido a 2026-09-02

Ministry of Health, Labour and Welfare (Japan) — acedido a 2026-09-02

Japan Society: Japan Addresses the Wage Gap by Requiring Gender Pay Gap Disclosure — acedido a
2026-09-02

Mercer: Japan to introduce gender pay disclosures for certain companies — acedido a 2026-09-02
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