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Gender Equality - Good practice - Japéo

Pontuacéo de qualidade: 52/100
Forca da evidéncia: Moderada
Sumaério

A lei japonesa de 2015 exige que as empresas com 100 ou mais trabalhadores publiguem dados de género
e submetam planos de ag&o. As gestoras subiram de 6,2% (2012) para 9,8% (2023) e o emprego feminino
atingiu 73,3% (2021), mas a meta de 30% em gestéo até 2020 néo foi alcangada — um caso de estudo
instrutivo.

Dimensdes-chave

Dimensao Pontuacao

Transferability / replicability 2/3
Impact on gender equality 0/1
Effectiveness 0/1
Efficiency 0/1
Evaluated outcomes 1/1
Sustainability 1/1
Achievement / evidence 0/1
Gender-mainstreaming embedding 1/1
Curator validation 11

Avaliado por C-NAPSE

Fontes de dados

C-NAPSE web research — acedido a 2026-06-23

Ministry of Health, Labour and Welfare (MHLW), Japan — acedido a 2026-06-23

MHLW — Women's Employment Policy — acedido a 2026-06-23

Cabinet Office — Act on Promotion of Women (English summary) — acedido a 2026-06-23
WEPs — Japan Act profile — acedido a 2026-06-23

Nippon.com — Female manager ratio 9.8% — acedido a 2026-06-23

Citar — Evidoria. Planos de Acéo Corporativos Obrigatérios para a Promogdo das Mulheres — Lei Japonesa de 2015. ID
persistente: a0564176-9bee-412c-b6e5-e2bddc4b21dc.

Evidoria — the Evidence Observatory, by C-NAPSE - evidoria.eu


https://www.weps.org/resource/japan-act-promotion-female-participation-and-career-advancement-workplace
https://www.weps.org/resource/japan-act-promotion-female-participation-and-career-advancement-workplace
https://www.mhlw.go.jp/english/policy/employ/women/index.html
https://www.gender.go.jp/english_contents/about_danjo/lbp/pdf/promotion_of_woman.pdf
https://www.weps.org/resource/japan-act-promotion-female-participation-and-career-advancement-workplace
https://www.nippon.com/en/japan-data/h01766/

