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Sumario

A Islandia tornou-se o primeiro pais a exigir certificag&o obrigatéria de igualdade salarial (2018): os
empregadores com 25 ou mais trabalhadores devem certificar a equidade salarial de trés em trés anos ou
pagar coimas diarias. O fosso salarial ndo ajustado desceu de ~17% (2015) para 10,4% (2024).

Dimensdes-chave

Dimensao Pontuacao

Transferability / replicability 3/3
Impact on gender equality 1/1
Effectiveness 1/1
Efficiency 0/1
Evaluated outcomes 1/1
Sustainability 1/1
Achievement / evidence 11
Gender-mainstreaming embedding 1/1
Curator validation 1/1
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Iceland Equal Pay Certification — government.is — acedido a 2026-06-23
Kvenréttindafélag Islands — Equal Pay Standard explained — acedido a 2026-06-23
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EU Pay Transparency Directive 2023 — acedido a 2026-06-23
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https://www.government.is/topics/human-rights-and-equality/equality/equal-pay-certification/
https://www.government.is/topics/human-rights-and-equality/equality/equal-pay-certification/
https://www.government.is/topics/human-rights-and-equality/equality/equal-pay-certification/
https://kvenrettindafelag.is/en/resources/equal-pay-standard/
https://www.equalpayinternationalcoalition.org/en/members/iceland
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality/equal-pay/equal-pay-transparency-directive_en

