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Sumário

O Departamento de Gestão de Pessoal da Papua Nova Guiné testou um sistema de IA que lê currículos,
verifica qualificações e gera listas de pré-selecionados, reduzindo o processo de dias para cerca de 30
minutos num projeto-piloto de um mês com 200 vagas, antes de um lançamento nacional em 2025.

Dimensões-chave

Dimensão Pontuação

Evidence of impact / measured public value 2/3

Transparency, fairness & accountability 2/3

Transferability / demonstrated replication 1/3

Scalability beyond pilot 2/3

Governance, capability & sustainability 1/3
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Fontes de dados

C-NAPSE web research — acedido a 2026-08-24

Department of Personnel Management (Papua New Guinea) — acedido a 2026-08-24

ABC Pacific — Papua New Guinea is racing to adopt Artificial Intelligence — acedido a 2026-08-24

Islands Business — PNG rolls out digital recruitment system to tackle nepotism — acedido a 2026-08-24

The National — Department launches new recruitment system — acedido a 2026-08-24
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https://islandsbusiness.com/news-break/png-rolls-out-digital-recruitment-system-to-tackle-nepotism-in-public-service/
https://islandsbusiness.com/news-break/png-rolls-out-digital-recruitment-system-to-tackle-nepotism-in-public-service/
https://www.abc.net.au/pacific/programs/politok/politok/106838858
https://islandsbusiness.com/news-break/png-rolls-out-digital-recruitment-system-to-tackle-nepotism-in-public-service/
https://www.thenational.com.pg/department-launches-new-recruitment-system/

