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Singapura ndo impd&e transparéncia salarial as empresas; o Ministério do Trabalho publica um hiato bruto
(16,3% em 2018; 14,3% em 2023) e um hiato ajustado de cerca de 6%.

Dimensdes-chave

Dimenséo Pontuacao

Transferability / replicability 1/3
Impact on gender equality 0/1
Effectiveness 0/1
Efficiency 0/1
Evaluated outcomes 11
Sustainability 1/1
Achievement / evidence 0/1
Gender-mainstreaming embedding 0/1
Curator validation 1/1
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