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Desde 2016, varios estados norte-americanos proibiram os empregadores de perguntar o historial salarial.
Estudos quase-experimentais indicam um aumento de cerca de 1% no racio de rendimentos entre géneros e
salarios 6,2% mais altos para mulheres que mudam de emprego; o efeito € modesto.

Dimensdes-chave

Dimensao Pontuacao

Transferability / replicability 2/3
Impact on gender equality 1/1
Effectiveness 1/1
Efficiency 1/1
Evaluated outcomes 1/1
Sustainability 1/1
Achievement / evidence 0/1
Gender-mainstreaming embedding 0/1
Curator validation 0/1

Avaliado por C-NAPSE

Fontes de dados

C-NAPSE web research — acedido a 2026-09-29

State legislatures of Massachusetts, California and other US states — acedido a 2026-09-29
Hansen & McNichols, NBER WP 27054 — acedido a 2026-09-29

Perpetuating wage inequality: evidence from salary history bans (J. Econ. Inequality) — acedido a
2026-09-29

Barach & Horton, J. Labor Economics 2021 — acedido a 2026-09-29

Citar — Evidoria. Proibi¢cdes estaduais nos EUA de perguntar o historial salarial — retirar o salario anterior das negociagfes de
contratacao (Massachusetts 2016, Califérnia 2018). ID persistente: 331c782a-ebc8-4e47-b941-995739e721a2.

Evidoria — the Evidence Observatory, by C-NAPSE - evidoria.eu


https://www.nber.org/papers/w27054
https://www.nber.org/papers/w27054
https://www.nber.org/papers/w27054
https://link.springer.com/article/10.1007/s10888-023-09610-9
https://www.journals.uchicago.edu/doi/10.1086/709277

