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Sumario

A lei de Victoria obriga ~300 organismos publicos (mais de 450 000 trabalhadores) a auditar salarios,

publicar planos de agdo e mostrar progressos de dois em dois anos; disparidade média de 15,6% (2021),
mediana de 9,1% (2023).

Dimensdes-chave

Dimensao Pontuacao

Transferability / replicability 2/3
Impact on gender equality 1/1
Effectiveness 1/1
Efficiency 0/1
Evaluated outcomes 1/1
Sustainability 1/1
Achievement / evidence 11
Gender-mainstreaming embedding 1/1
Curator validation 0/1
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Citar — Evidoria. Lei da Igualdade de Género 2020 de Victoria — auditorias laborais obrigatdrias e reporte da disparidade
salarial em ~300 organismos publicos. ID persistente: 832be8a4-978b-4a20-98c2-a561ef342746.

Evidoria — the Evidence Observatory, by C-NAPSE - evidoria.eu


https://www.genderequalitycommission.vic.gov.au/victoria-leads-way-gender-equality-audit
https://www.genderequalitycommission.vic.gov.au/victoria-leads-way-gender-equality-audit
https://www.genderequalitycommission.vic.gov.au/victoria-leads-way-gender-equality-audit
https://www.genderequalitycommission.vic.gov.au/key-insights-2023-audits
https://www.genderequalitycommission.vic.gov.au/workplace-gender-audit-evaluation
https://www.legalaid.vic.gov.au/our-2023-workplace-gender-audit-data-shows-progress

